Running head: PERSEVERANCE AND PASSION FOR LONG TIME GOALS
PERSEVERANCE AND PASSION FOR LONG TIME GOALS                                                    3








GRIT: PERSEVERANCE AND PASSION FOR LONG TIME GOALS
	

Name:
Tutor:
Institution















Grit: Perseverance and Passion for Long-Term Goals
The article having been authored by Duckworth Al of the University of Pennsylvania, Peterson C of the University of Michigan, Mathews MD of and Kelly DR. of the United States Military Academy, West Point mainly tests the importance of one cognitive trait known as grit. These authors were moved to carry out the study herein in search for answers to the question as to why some people achieve more than others yet they share the same or have equal talent. Duckworth is of the view that all successful leaders share one important trait, which is grit.  The article states that grit refers to perseverance and passion for long-term goals. The article differentiates individuals who have grit from those who lack by providing that gritty persons have resilience in achieving their goals in that they have stamina while those who are not gritty view disappointment or boredom as an indicator to change trajectory. Duckworth et al embarked on specifically examining grit after satisfying themselves that it is already established that intellectual talent is essential for achievement in all professional spheres (Murphy, 2011). However, the article raises concern that there is little knowledge regarding the existing individual differences among professionals that predict success. 
Duckworth et al carried out a study on the importance of grit in relation to the achievement of goals and found that grit formed 4% of variance success outcomes. The study also focused on educational attainment where they used two samples comprising of adults (N=1,545 and N=690), the average grade point among graduates of Ivy League (N=138), retention in the United States of Military Academy (2 classes) and West Point cadets (N=1,218 and N+1,308), ranking in the national spelling Bee (N=175). According to the results of this study, grit did not have a positive co-relation with IQ but with Big five consciousness. In essence, Duckworth et al established that a part from just talent, resilience in the application of the said talent over a period of time leads to the attainment of difficult goals. A revelation was made after carrying out six studies that individual differences in was the reason for increased variance in success outcomes as compared to the same situation in relation to IQ.  It is important to also note that it was found that individuals who have higher levels of education are grittier than those whose education level is lower.  
The world today is characterized by a lot of competition due to increased dynamism in all sectors. From this point of knowledge, one would find it reasonable not to only depend on grit for achievement of difficult goals. According to research conducted after Duckworth et al proposes that success in school might require more than passion and persistence (Halvorson, 2012). I such a case, it was established that for teens to excel, they ought to have social skills to form profitable relationships with their teachers and peers while focusing on different types of challenges. Another study conducted by Australian researchers that involved 156 college men studying physics indicated that grit did not have great value at predicting success (Murphy, 2011).
Halvorson (2012) provides that leaders who achieve strategic goals have been proved to be flexible in that they adopt to change with ease. This leads to agreement with Duckworth et al view of resilience and persistence with caution. This is because, for one to succeed in a specific course, they should be able to pause at times when things seem to be rough so that a sober analysis of the situation is carried out and development of a strategy that best suits the situation made. The developed strategy could range from acquiring more skills to proceed to changing tact altogether. To this end, grit can only be considered as an important component of achieving difficult goals but not the only required component.
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